MOTION BY:
MAYOR ERIC GARCETTI, SUPERVISOR GLORIA MOLINA, DIRECTOR
JACQUELYN DUPONT-WALKER &COUNCILMAN KREKORIAN
Item 36.1 — Landscape &Irrigation Maintenance Services —
Living Wage Policy
MTA contracts out landscaping and irrigation services for almost all bus
and rail facilities and properties.
Much of this work requires a skilled workforce that are properly trained to
perform quality landscaping and irrigation services.
Current MTA practice and contracting policy contracts out landscaping and
irrigation maintenance services.
The MTA needs to evaluate and commit to providing an equitable wage
structure for the workforce that provides these type of services.
Both the City and County of Los Angeles are committed to providing a
living wage to their contract employees.
The current City of Los Angeles Living Wage Ordinance requires that
employees earn a minimum hourly wage of $10.91, plus an additional
$1.25 in health benefits or cash, as well as access to paid and unpaid time
off.
These elevated minimum levels of compensation provide employees with a
higher standard of living, and improve the level of services provided to the
public.
MTA does not have an adopted living wage ordinance because the
agency's service contracts are subject to state prevailing wages.
While the vast majority of contract workers covered by prevailing wage
earn well above the County and the City's living wage rates, employees
working under the classification of Landscape Maintenance Laborer earn
less.
CONTINUED

These workers earn a minimum hourly rate of $9.145 in accordance with
the California Director of Industrial Relations' General Prevailing Wage
Determination.
The MTA should also explore opportunities to retain high skilled workers
similar to the City of Los Angeles's "Living Wage and Service Contractor
Worker Retention" requirements.
WE THEREFORE MOVE THAT THE MTA CEO:
1.

Report back on the feasibility of adopting a living wage ordinance for
MTA and provide an analysis that includes a review of which
contracts would be subject to the living wage ordinance.

2.

Consider and provide recommendations on a service contract worker
retention program which retains, for transition purposes, core
employees of the previously employed contractor for a period of no
more than 60 days.

3.

Work with the recommended contractor on this item to achieve a goal
of a living wage, as defined by the City of Los Angeles, for its
employees.

4.

Report back at the March 2014 Board meeting on all the items listed
above.

